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these reasons, occupational segregation is likely to continue as
it is primarily women who have the household responsibilities
long as job-sharing and flexitime arrangements are not wide
Furthermore, the same considerations that induce women to cro
female occupations also make it more difficult for them to mov(
ladder within any given occupation, causing another kind of segi
in which women have the low-level jobs while men reach the t
Both these types of segregation, at times referred to as ho
(men and women in different occupations) and vertical (men and
in the same occupation, but at different levels), contribute signi
to the male-female earnings gap,23 although they by no means
all of it. Again, a wide variety of factors has made a contributio
less work experience and shorter hours for women, to a greater te
for women to permit the spouse's job to determine location,24 to <
discrimination. Corcoran and Duncan (1978) found that of the w
between white men and white and black women respectively, 2
and 11 percent were explained by differences in education, 28
and 14 percent by differences in work history, 10 percent and 8
by years of training on current job, and 2 percent and -2 pero
difference here is in the opposite direction) by indicators of lab
attachment, for a total of 42 and 31 percent respectively. The
did not, however, take into account differences in occupations
bution.
Along with low earnings, another problem women encount unemployment rate that for some time increased relative to men. There is no evidence this was caused by women's occu] distribution (Barrett and Morgenstern, 1974). Nor is there a coi case that the problem was primarily caused by women's tenden new entrants or reentrants, as is often suggested (Bancroft, 1966 1967; Niemi, 1975), because this is likely to be more than comp for by women who remain out of or drop out of the labor ] discouraged workers. Also, higher labor force participation rate likely to be caused by those who stay as by new entrants (Blau, Last, Bergmann (1973) shows persuasively that women's higher t rate would contribute only to their unemployment rate under i
-3 Estimates vary from those who claim that most of the earnings gap could be i for by differences in occupational distribution, if there were a sufficiently detail down of categories (Sanborn, 1964; Whitman, 1973), to others who suggest that i for only about 5 percent of the earnings gap (Polachek, 1975). Ferber and Low: concluded that the truth lies in between.
24 Ferber and Kordick (1978) found that this is true even of very highly educat and that it does have a negative effect on their earnings.ch individuals may seek part-time work or a job that permits coordination with children's school schedules. For77. The percentage of young women in professional, technical, and managerial jobs increased from 20 percent to 24 percent in the same time period.abor is not entirely a function of productive capacity: "Who you are matters as much as what you are able to contribute."for discrimination, is the failure to consider that spouses may forego maximization for a variety of personal reasons, and that traditions act as constraints on maximizing models.
